










PAYROLL RATIFICATION MAY 8, 2020

GENERAL FUND

NET PAYROLL   266,080.27

AMERICAN FAMILY LIFE I PREMIUMS 1,051.31

RETIREMENT PLANS AMERITAS R EMPE RET 44,400.82

AR SOLUTIONS E GARNISHMENT 224.61

BUFFALO CO TREAS/WELLNESS I PREMIUMS 40.00

BUFFALO CO TREASURER I PREMIUMS 106,594.50

CREDIT MANAGEMENT E GARNISHMENT 203.85

FIRST CONCORD E FLEX FUNDS 4,298.65

FIRST NATIONAL BANK T FEDERAL TAX 88,765.58

KEARNEY UNITED WAY E DONATIONS 102.67

KATHLEEN A LAUGHLIN E GARNISHMENT 356.00

MADISON NATIONAL I PREMIUMS 621.92

MADISON NATIONAL I LT DISABILITY 323.56

MASSMUTUAL FINANCIAL I DEFERRED COMP 1,175.00

NATIONWIDE RETIREMENT R DEFERRED COMP 305.00

NE CHILD SUPPORT E CHILD SUPPORT 450.00

PRINCIPAL LIFE E DENTAL 3,136.92

STATE OF NE T STATE TAX 14,552.63

VISION SERVICE PLAN E EMPE VSP EYE 767.47

ROAD FUND

NET PAYROLL 53,123.38

AMERICAN FAMILY LIFE I PREMIUMS 923.14

RETIREMENT PLANS AMERITAS R EMPE RET 8,322.85

BUFFALO CO TREASURER I PREMIUMS 2,769.50

FIRST CONCORD E FLEX FUNDS 784.71

FIRST NATIONAL BANK T FEDERAL TAX 15,793.47

MADISON NATIONAL I PREMIUMS 154.10

MADISON NATIONAL I LT DISABILITY 119.78

NATIONWIDE RETIREMENT R DEFERRED COMP 272.50

NE CHILD SUPPORT E CHILD SUPPORT 342.00

PRINCIPAL E DENTAL 978.20

STATE OF NE T STATE TAX 2,299.98

VISION SERVICE PLAN E EMPE VSP EYE 202.84

WEED DEPARTMENT

NET PAYROLL 4,719.08

RETIREMENT PLANS AMERITAS R EMPE RET 744.03

BUFFALO CO TREASURER I PREMIUMS 248.00

FIRST CONCORD E FLEX FUNDS 30.00

FIRST NATIONAL BANK T FEDERAL TAX 1,516.06

MADISON NATIONAL I LT DISABILITY 3.72

PRINCIPAL E DENTAL 45.72

STATE OF NE T STATE TAX 234.57



 
 

RESOLUTION 2020- 

Proclamation 

Name the Week of May 3, 2020 through May 9, 2020 as  

“National Corrections Officers and Employees Week in Buffalo County.” 

 

WHEREAS, National Corrections Officers and Employees Week was first proclaimed on May 5, 

1984, by President Ronald Reagan when he signed Proclamation 5187 creating “National Correctional 

Officers’ Week”, to recognize the men and women who work in jails, prison, and community corrections 

across the county; and 

 

WHEREAS, National Correction Officers and Employees Week recognizes and honors that the 

duties of these officers have become increasingly complex and demanding; and 

 

WHEREAS, National Correctional Officers and Employees Week recognizes the 

professionalism, dedication and courage exhibited by these officers throughout the performance of these 

demanding and often conflicting roles deserve our utmost respect; and 

 

WHEREAS, National Correctional Officers and Employees Week in Buffalo County recognizes 

employees of the Buffalo County Sheriff’s Office Corrections Division for their role in putting 

themselves in harm’s way to advance a mission of protecting the public, staff, and inmates of Buffalo 

County. 

 

NOW THEREFORE, BE IT RESOLVED that the Buffalo County Board of Commissioners 

herby proclaim the week of May 3, 2020 through May 9, 2020 as “National Correctional Officers and 

Employees Week”. All Buffalo County citizens are encouraged to pay tribute to the many Correctional 

Workers of the Buffalo County Jail for the vital public service they provide. 

 

  

 

Ratified on the 12th day of May, 2020 

 

ATTEST: 

 

___________________________   ________________________ 

            William McMullen, Chairman   Janice I. Giffin 

            Buffalo County Board of Commissioners  Buffalo County Clerk 

 

 

(SEAL) 

 



 

RESOLUTION 2020- 

Proclamation 

Name the Week of May 10th through May 16th as  

“National Police Week in Buffalo County” 

 

WHEREAS, National Police Week was first proclaimed in 1963 by President Kennedy 

when he signed Proclamation 3537 creating “National Police Week” to recognize the service 

given by men and women who, night and day, protect us through enforcement of our laws, and 

 

WHEREAS, the members of the law enforcement agencies of Buffalo County play an 

important role is safeguarding the rights and freedoms of Buffalo County; and  

 

WHEREAS, it is important that our citizens know and understand the duties, 

responsibilities, hazards, and sacrifices of their law enforcement agencies, and that members of 

our law enforcement agencies recognize their duty to serve the people by safeguarding life and 

property, by protecting them against violence or disorder, and protecting the innocent against 

deception and the weak against oppression or intimidation; and; 

 

WHEREAS, the men and women of the Buffalo County Sheriff’s Office unceasingly 

provide vital public services;  

 

NOW THEREFORE, BE IT RESOLVED that the Buffalo County Board of 

Commissioners hereby proclaim the week of May 10th through May 16th as “National Police 

Week” to honor those law enforcement officers, who, through their courageous deeds, have 

made the ultimate sacrifices in service to their community of have been disabled in the 

performance of duty, and let us recognize and pay respect to the survivors of our fallen heroes.  

All Buffalo County citizens are encouraged to pay tribute to the many law enforcement officers, 

past and present, who by their faithful and loyal devotion to their responsibilities have rendered a 

dedicated service to their communities and, in so doing, have established for themselves an 

enviable and enduring reputation for preserving the rights and security of all citizens.   

 

Passed and approved this 12th day of May, 2020 

 

ATTEST: 

 

___________________________   ________________________ 

            William McMullen, Chairman   Janice I. Giffin 

            Buffalo County Board of Commissioners  Buffalo County Clerk 

 

(SEAL) 
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LEASE AGREEMENT #65991825 - ADDENDUM #4 

 
This Lease Agreement - Addendum #4, hereinafter this “Addendum,” by and between the Buffalo County 

Board of Commissioners, previously know as the Buffalo County Board of Supervisors, a Nebraska political 
subdivision, hereinafter called  “Lessor,” and Department of Administrative Services, State Building Division, 
hereinafter called “Lessee,” acting on behalf of Department of Health & Human Services, hereinafter called  “Tenant 
Agency,” for office space located at: 
 

Ground Level Office and 
Below Ground Level Storage 
Buffalo County Courthouse 

Kearney, NE 68848-1270 
 

WHEREAS, Lessor and Lessee entered into that certain Lease Agreement, commencing March 1, 2000; 
renewed on a month-to-month basis by First Lease Addendum (Addendum #1), commencing March 1, 2002; modified 
by Addendum #2, dated April 23, 2013, to modify Holding Over language; modified by Addendum #3, effective July 1, 
2015, to renew the Term of the Lease for five (5) years and to agree to an annual rate increase as well as revisions to 
the Janitorial Services/Supplies in Section 13; and 
 

WHEREAS, Lessor desire to correct Lessor name: and  
 
WHEREAS, Lessor and Lessee agree to renew the Term of this Lease for four (4) years; and 
 
WHEREAS, Lessor and Lessee agree to a rate increase annually;  and  
 
NOW THEREFORE, in consideration of the mutual covenants contained herein, the parties amend this Lease, 

as follows: 
AGREEMENT 

 
1. As to the preamble, Lessor name shall be deleted and Buffalo County Board of Commissioners shall be 

inserted in its place.  

2. As to Section 2. TERM, the Term of this Lease shall be renewed for a four (4) year renewal period 
commencing July 1, 2020 and ending on June 30, 2024. 

3. As to Section 3. Rental, the payment schedule for the Renewal Term whall be as follows: 

Lease Term SF Rate PSF Annual Rent Monthly Rent 

July 1, 2020-June 30, 2021 6,300 $17.64 $111,132.00 $9,261.00 

July 1, 2021-June 30, 2022 6,300 $18.08 $113,904.00 $9,492.00 
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July 1, 2022-June 30, 2023 6,300 $18.53 $116,739.00 $9,728.25 

July 1, 2023-June 30, 2024 6,300 $18.99 $119,637.00 $9,969.75 

 

4. NO OTHER CHANGES.     Unless expressly amended hereby, all other terms and conditions contained in this 
Lease shall remain unchanged and in full force and effect, and are hereby ratified and confirmed.  To the extent of 
any conflict between the provisions hereof and this Lease, the provisions of this Addendum shall govern and control 
and shall be binding on and shall inure to the benefit of the parties hereto and their respective successors and 
assigns. 

5. EFFECTIVE DATE.     This Addendum shall be effective as of July 1, 2020. 
 

6. ENTIRE AGREEMENT.     This Addendum constitutes the entire and integrated agreement between Lessor 
and Lessee relating to the subject matter of this Addendum and supersedes all prior understandings, agreements, 
or representations, between the parties, written or oral, to the extent they relate in any way to the subjects of this 
Lease. 

7. COUNTERPARTS.      This Addendum shall be executed in duplicate original, each of which shall be deemed 
to the an original, but both of which, together, shall constitute one and the same instrument. 

IN WITNESS WHEREOF, the parties have executed this Addendum as of the day and year last below written. 
 

LESSEE: 
 
 
___________________________________________________       ______________________ 
Doug Carlson, Acting Administrator Date 
Administrative Services, State Building Division 
 

LESSOR: 
 

 
___________________________________________________       ______________________ 
William C. McMullen, Chairman Date 
Buffalo County Board of Commissioners 

 

 
ACKNOWLEDGMENT 

 

STATE OF NEBRASKA, COUNTY OF BUFFALO  
 

The foregoing instrument was acknowledged before me this _______day of _______________ 2020 by William C. 
McMullen, Chairman, on behalf of Buffalo County, Nebraska. 

 

        ________________________________________ 
Affix seal here.       Notary Public Signature 





































Moved  by ___ 2nd by ____ that Buffalo County Board of Equalization confesses judgment in the 

following cases, in amounts stated, for the following cases now pending before the Nebraska Tax 

Equalization & Review Commission.   Further, the Buffalo County Attorney’s Office be, and 

hereby is, authorized to confess judgment on behalf of this Board in amounts set forth below for 

tax year 2019: 

 

Case #19C0027 in appeal concerning Terry L. Furby, Appellant, tax parcel # 420061000 an 

assessed valuation of $120,000. 

 

Case #19C0082 in appeal concerning Jeffrey C. Knapp, Appellant, tax parcel #600855000 an 

assessed valuation of $30,000.      

 

Case #19C0157 in appeal concerning Jacqueline T. Kernick, Appellant, tax parcel # 605096540   

an assessed valuation of $373,400. 









TOTAL - (7/1/2020 RATE) Enrolled Total Funding Monthly Total

Employee Only: 138 805.00$                 111,090.00$         

EE & Spouse: 17 1,542.00$              26,214.00$           

EE & Children: 22 1,488.00$              32,736.00$           

EE & Family: 33 1,763.00$              58,179.00$           

210 228,219.00$         

Annual: 2,738,628.00$      

County Paid - FULL 7% Enrolled Health Monthly Total

Employee Only: 138 805.00$                 111,090.00$         

EE & Spouse: 17 1,253.00$              21,301.00$           

EE & Children: 22 1,249.00$              27,478.00$           

EE & Family: 33 1,267.00$              41,811.00$           

201,680.00$         

Annual: 2,420,160.00$      

Employee Paid - SAME2019 Difference:

Employee Only: 138 -$                       -$                       

EE & Spouse: 17 289.00$                 4,913.00$              

EE & Children: 22 239.00$                 5,258.00$              

EE & Family: 33 496.00$                 16,368.00$           

26,539.00$           

Annual: 318,468.00$         

HY-VEE

Employee Only: 138 5.00$                     690.00$                 

EE & Spouse: 17 5.00$                     85.00$                   

EE & Children: 22 5.00$                     110.00$                 

EE & Family: 33 5.00$                     165.00$                 

1,050.00$              

Annual: 12,600.00$           

2,432,760.00$      

TOTAL FUND: 2,751,228.00$      

2,914,370.34$   

Possible Reserve Fund Contribution: 163,142.34$      

3,074,247.34$   

3,743,384.40$   

3,553,025.04$   

LYNN - ESTIMATED BUDGET SUMMARY

BCBSNE/NACO FULLY INSURED RATES: (EST.)

BCBSNE/NACO EXPECTED FUNDING LEVEL:

BCBSNE/NACO MAXIMUM FUNDING LEVEL:

TOTAL COUNTY COST:

CHARLESWORTH EXPECTED FUNDING LEVEL:

County Loss Fund / Biometric Screenings

7/1/2020 FUNDING  -                                   7% 

RATE INCREASE - COUNTY FUND ONLY  AT CURRENT PLAN BENEFIT



Revenue:

 - County Funds - Health: 2,420,160$           8.0%

 - County Funds - Dental: -$                       

 - Employee Health Contributions: 318,468$               

 - Employee Dental Contributions: -$                       

 - County Funded EAP: 10,000$                 

 - County Loss Fund/Wellness: 12,600$                 

2,761,228$          

Expenses:

Administrative & Stop Loss: 722,887$                       

Wellness Program 12,600$                         

Separate EAP program and site 10,000$                         

Claims - Health - Expected (Bob) 2,351,360$                   933.08$                 PEPM

Less Balance Expected (182,477)$                      

Claim Agg Risk: -$                               

COBRA -$                                

Total Expenses: 2,914,370$                  

Total Expenses at Expected: 2,914,370$                  

Reserve Fund Balance 4/2020 1,375,500$                    

Terminal Liability: 250,000$                       

Terminal Admin Est: 62,500$                          

Reserve Fund Available: 1,063,000$                    

Agg Corridor: 352,704$                       

Reserve Unincumbered Est: 710,296$                       

Targeted Reserve Fund 961,742.21$                  

Balance to Funding: (413,757.79)$                 

1/2 Available Add/Reduce: (206,878.89)$                 

Charlesworth Est. Funding - 

possible agressive: 2,707,491$                    



(Rate Change)

TOTAL - (7/1/2019 RATE) Enrolled Total Funding

7.0% Employee Only: 138 752.00$                 

7.0% EE & Spouse: 17 1,441.00$              

7.0% EE & Children: 22 1,391.00$              

7.0% EE & Family: 33 1,648.00$              

210

179,520.00$        Annual:

(Rate Change) County Paid - + $400 Dep. Enrolled Health

7.0% Employee Only: 138 752.00$                 

8.8% EE & Spouse: 17 1,152.00$              

8.4% EE & Children: 22 1,152.00$              

10.0% EE & Family: 33 1,152.00$              

% of Total $

88.4% Annual:

8.01% Employee Paid -

-$                       Employee Only: 138 -$                       

0.0% EE & Spouse: 17 289.00$                 

0.0% EE & Children: 22 239.00$                 

0.0% EE & Family: 33 496.00$                 

% of Total $

11.6% Annual:

HY-VEE

Employee Only: 138 5.00$                     

EE & Spouse: 17 5.00$                     

EE & Children: 22 5.00$                     

EE & Family: 33 5.00$                     

Annual:

TOTAL FUND:

LYNN - ESTIMATED BUDGET SUMMARY

BCBSNE/NACO FULLY INSURED RATES: (EST!)

BCBSNE/NACO EXPECTED FUNDING LEVEL:

BCBSNE/NACO MAXIMUM FUNDING LEVEL:

TOTAL COUNTY COST:

CHARLESWORTH EXPECTED FUNDING LEVEL:

County Loss Fund / Biometric Screenings

7/1/2019 FUNDING  -                                   

5% RATE INCREASE & $400 Dependent  AT CURRENT PLAN BENEFIT



Revenue:

 - County Funds - Health: 2,240,640$           

 - County Funds - Dental: -$                       

 - Employee Health Contributions: 318,468$               

 - Employee Dental Contributions: -$                       

 - County Loss Fund/Wellness: 12,600$                 

2,571,708$          

Expenses:

Administrative & Stop Loss: 646,052$                

Wellness Program 12,600$                  

Claims - Health - Expected (BC) 1,767,437$             

Claims - Dental -$                          

Claim Agg Risk: -$                         

COBRA -$                          

Total Expenses: 2,426,089$            

Total Expenses at Expected: 2,426,089$            

Reserve Fund Balance 4/2018 1,000,000$              

Terminal Liability: 250,000$                 

Terminal Admin Est: 62,500$                   

Reserve Fund Available: 687,500$                 

Agg Corridor: 265,116$                 

Reserve Unincumbered Est: 422,384$                 

Targeted Reserve Fund 800,609.50$           

Balance to Funding: (199,390.50)$          

1/2 Available Add/Reduce: (99,695.25)$            

Charlesworth Est. Funding - 

possible agressive: 2,326,394$             



(Rate Change)

Monthly Total TOTAL - (7/1/2018 RATE) Enrolled

103,776.00$         5.0% Employee Only: 148

24,497.00$           5.0% EE & Spouse: 11

30,602.00$           5.0% EE & Children: 14

54,384.00$           5.0% EE & Family: 29

213,259.00$         did have 23 Family 202

2,559,108.00$      

Monthly Total (Rate Change) County Paid - + $350 Dep. Enrolled

103,776.00$         5.0% Employee Only: 148

19,584.00$           8.1% EE & Spouse: 11

25,344.00$           8.1% EE & Children: 14

38,016.00$           8.1% EE & Family: 29

186,720.00$         % of Total $

2,240,640.00$      87.6%

Difference: 14.18% Employee Paid -

-$                       0.0% Employee Only: 148

4,913.00$              -5.6% EE & Spouse: 11

5,258.00$              -7.7% EE & Children: 14

16,368.00$           -1.4% EE & Family: 29

26,539.00$           % of Total $

318,468.00$         12.4%

690.00$                 Employee Only: 148

85.00$                   EE & Spouse: 11

110.00$                 EE & Children: 14

165.00$                 EE & Family: 29

1,050.00$              

12,600.00$           

2,253,240.00$      

2,571,708.00$      

2,426,089.40$   

2,546,997.23$   

3,087,957.60$   

3,553,025.04$   

LYNN - ESTIMATED BUDGET SUMMARY

BCBSNE/NACO FULLY INSURED RATES: (EST!)

BCBSNE/NACO EXPECTED FUNDING LEVEL:

BCBSNE/NACO MAXIMUM FUNDING LEVEL:

TOTAL COUNTY COST:

CHARLESWORTH EXPECTED FUNDING LEVEL:

County Loss Fund / Biometric Screenings

 AT CURRENT PLAN BENEFIT

7/1/2018 FUNDING  -                               

10% RATE REDUCTION



Revenue:

14.2%  - County Funds - Health:

 - County Funds - Dental:

 - Employee Health Contributions:

 - Employee Dental Contributions:

 - County Loss Fund/Wellness:

Expenses:

Administrative & Stop Loss: 577,478$                

Wellness Program 24,240$                  

Claims - Health - Expected 1,604,470$             

Claims - Dental -$                          

Claim Agg Risk: -$                         

COBRA -$                          

Total Expenses: 2,206,188$            

Total Expenses at Expected: 2,206,188$            

Reserve Fund Balance 4/2018 1,000,000$              

Terminal Liability: 177,771$                 

Terminal Admin Est: 44,443$                   

Reserve Fund Available: 777,786$                 

Agg Corridor: 240,671$                 

Reserve Unincumbered Est: 537,116$                 

Targeted Reserve Fund 728,042.09$           

Balance to Funding: (271,957.91)$          

1/2 Available Add/Reduce: (135,978.95)$          

Charlesworth Est. Funding - 

possible agressive: 2,070,209$             



(Rate Change)

Total Funding Monthly Total TOTAL - (7/1/2017 RATE) Enrolled

716.00$               105,968.00$         -10.1% Employee Only: 163

1,372.00$           15,092.00$           -10.0% EE & Spouse: 7

1,325.00$           18,550.00$           -10.0% EE & Children: 8

1,569.00$           45,501.00$           -10.0% EE & Family: (UP FROM 19) 24

185,111.00$         202

Annual: 2,221,332.00$     

Health Monthly Total (Rate Change) County Paid - + $300 Dep. Enrolled

716.00$               105,968.00$         -10.05% Employee Only: 163

1,066.00$           11,726.00$           -2.74% EE & Spouse: 7

1,066.00$           14,924.00$           -2.74% EE & Children: 8

1,066.00$           30,914.00$           -2.74% EE & Family: 24

163,532.00$         % of Total $

Annual: 1,962,384.00$      88.5%

Difference: -5.19% Employee Paid -

-$                     -$                       Employee Only: 163

306.00$               3,366.00$             -28.50% EE & Spouse: 7

259.00$               3,626.00$             -31.12% EE & Children: 8

503.00$               14,587.00$           -22.26% EE & Family: 24

21,579.00$           % of Total $

Annual: 258,948.00$         11.5%

10.00$                 1,480.00$             Employee Only: 163

10.00$                 110.00$                 EE & Spouse: 7

10.00$                 140.00$                 EE & Children: 8

10.00$                 290.00$                 EE & Family: 24

2,020.00$             

Annual: 24,240.00$           

1,986,624.00$     

TOTAL FUND: 2,245,572.00$     

2,206,188.16$   

2,263,762.09$   

2,566,704.68$   

3,455,888.14$   

LYNN - ESTIMATED BUDGET SUMMARY

BCBSNE/NACO FULLY INSURED RATES: (EST!) BCBSNE/NACO FULLY INSURED RATES: (EST!)

BCBSNE/NACO EXPECTED FUNDING LEVEL: BCBSNE/NACO EXPECTED FUNDING LEVEL:

BCBSNE/NACO MAXIMUM FUNDING LEVEL: BCBSNE/NACO MAXIMUM FUNDING LEVEL:

TOTAL COUNTY COST:

CHARLESWORTH EXPECTED FUNDING LEVEL: CHARLESWORTH EXPECTED FUNDING LEVEL:

7/1/2017 FUNDING  -                          5% 

RATE REDUCTION

County Loss Fund / Biometric Screenings

 AT CURRENT PLAN BENEFIT



Revenue:

1,962,384$         -5.2%  - County Funds - Health:

-$                      - County Funds - Dental:

258,948$              - Employee Health Contributions:

-$                      - Employee Dental Contributions:

24,240$                - County Loss Fund/Wellness:

2,245,572$        

Expenses:

Administrative & Stop Loss: 582,584$           

Wellness Program 24,240$              

Claims - Health - Expected 1,609,605$        

Claims - Dental -$                     

Claim Agg Risk: -$                    

COBRA -$                     

Total Expenses: 2,216,429$        

Total Expenses at Expected: 2,216,429$        

Reserve Fund Balance 4/2017: 924,922$            

Terminal Liability: 240,724$            

Terminal Admin Est: 60,181$               

Reserve Fund Available: 624,017$            

Agg Corridor: 241,441$            

Reserve Unincumbered Est: 382,577$            

Targeted Reserve Fund 731,421.63$      

Balance to Funding: (193,500.37)$     

1/2 Available Add/Reduce: (96,750.18)$        

Charlesworth Est. Funding - 

possible agressive: 2,119,679$         



(Rate Change)

Total Funding Monthly Total TOTAL - (7/1/2016 RATE) Enrolled

796.00$              129,748.00$         -5.0% Employee Only: 163

1,524.00$           10,668.00$           -5.0% EE & Spouse: 7

1,472.00$           11,776.00$           -5.0% EE & Children: 8

1,743.00$           41,832.00$           -5.0% EE & Family: 24

194,024.00$         202

Annual: 2,328,288.00$     

Health Monthly Total (Rate Change) County Paid - + $300 Dep. Enrolled

796.00$              129,748.00$         -5.01% Employee Only: 163

1,096.00$           7,672.00$             -3.69% EE & Spouse: 7

1,096.00$           8,768.00$             -3.69% EE & Children: 8

1,096.00$           26,304.00$           -3.69% EE & Family: 24

172,492.00$         % of Total $

Annual: 2,069,904.00$      89.0%

Difference: -4.69% Employee Paid -

-$                     -$                       Employee Only: 163

428.00$              2,996.00$             -8.15% EE & Spouse: 7

376.00$              3,008.00$             -8.74% EE & Children: 8

647.00$              15,528.00$           -7.17% EE & Family: 24

21,532.00$           % of Total $

Annual: 258,384.00$         11.0%

10.00$                1,630.00$             Employee Only: 163

10.00$                70.00$                   EE & Spouse: 7

10.00$                80.00$                   EE & Children: 8

10.00$                240.00$                 EE & Family: 24

2,020.00$             

Annual: 24,240.00$           

TOTAL FUND: 2,352,528.00$     

2,216,429.19$   

2,257,183.23$   

2,558,373.09$   

3,135,741.00$   

LYNN - ESTIMATED BUDGET SUMMARY

BCBSNE/NACO FULLY INSURED RATES: (EST!)

BCBSNE/NACO EXPECTED FUNDING LEVEL:

BCBSNE/NACO MAXIMUM FUNDING LEVEL:

County Loss Fund / Biometric Screenings

CHARLESWORTH EXPECTED FUNDING LEVEL:

 AT CURRENT PLAN BENEFIT



Revenue:

2,069,904$        -4.7%  - County Funds - Health:

-$                      - County Funds - Dental:

258,384$             - Employee Health Contributions:

-$                      - Employee Dental Contributions:

24,240$               - County Loss Fund/Wellness:

2,352,528$        

Expenses:

Administrative & Stop Loss: 566,925$       

Wellness Program 24,240$         

Claims - Health - Expected 1,624,851$    

Claims - Dental -$                 

Claim Agg Risk: -$                

COBRA -$                 

Total Expenses: 2,216,016$    

Total Expenses at Expected: 2,216,016$    

Reserve Fund Balance 4/2016 647,113$        

Terminal Liability: 243,204$        

Terminal Admin Est: 60,801$          

Reserve Fund Available: 343,108$        

Agg Corridor: 243,728$        

Reserve Unincumbered Est: 99,380$          



Total Funding Monthly Total

838.00$                 136,594.00$         

1,604.00$              11,228.00$           

1,550.00$              12,400.00$           

1,835.00$              44,040.00$           

204,262.00$         

Annual: 2,451,144.00$      

Health Monthly Total

838.00$                 136,594.00$         

1,138.00$              7,966.00$              

1,138.00$              9,104.00$              

1,138.00$              27,312.00$           

180,976.00$         

Annual: 2,171,712.00$      88.7%

-$                       -$                       

466.00$                 3,262.00$              

412.00$                 3,296.00$              

697.00$                 16,728.00$           

23,286.00$           

Annual: 279,432.00$         11.3%

10.00$                   1,630.00$              

10.00$                   70.00$                   

10.00$                   80.00$                   

10.00$                   240.00$                 

2,020.00$              

Annual: 24,240.00$           

TOTAL FUND: 2,475,384.00$      

-$                    

2,258,780.16$   

2,562,558.42$   

#REF!

LYNN - ESTIMATED BUDGET SUMMARY

County Loss Fund / Biometric Screenings



2,171,712$           

-$                       

279,432$               

-$                       

24,240$                 USE RESERVE FUNDS

2,475,384$          



Buffalo County, NE
GROUP HEALTH BENEFIT PLAN 

JULY 1, 2020 RENEWAL
Summary by:

Bob Charlesworth, CPCU, ARM, ALCM, AIS

Charlesworth Consulting, L.C.



Health Benefits Funding
• County is SELF-FUNDING the Group Health/Rx program – since 2012.

• 7/1/2016 Inception:  County experienced a 5.35% Funding INCREASE

• 7/1/2017 Inception:  County implemented a 5% DECREASE. 

• 7/1/2018 Inception:  County adopted a 10% DECREASE and an 
INCREASE to Dependent funding to $350/month

• 7/1/2019 Inception: County took a 5% INCREASE due to experience 
trend and Rx cost increase and modified Dependent funding to $400 
per month.

• 7/1/2020 Inception: Suggesting a 7% INCREASE due to experience 
development.  National trend is 4.5% for Medical and 9%-11% for 
Prescription Drugs (specialty drugs mostly). Claim projections from 
stop loss insurer are higher, but claim reserves established by the 
County remain strong.



Some Interesting Facts on Participation

• EE Increase: +3% (204 at 210)

• Spouse Increase: + 12% ( 45 to 50)

• Dependent Increase: 28% (74 to 94)

• Average Age Decrease: DOWN almost 4% (38.7 to 37.2)



HOW FUNDING WORKS
• Claims Cost update:

• Rates are dictated heavily by the COUNTY’S CLAIMS EXPERIENCE

• Have protection for claims above $75,000 per Individual per Year – currently have  four (4) 
individuals with claims in excess of this amount with one (1) possible addition just this past 
month.  Was able to negotiated the premium with Stop Loss Insurer down for 7/1/2020, 
but insurer placed conservative claim exposure higher than requested.

• All claims under this are PAID BY THE COUNTY – Administered by BCBSNE.

• County reserves are important to maintain and some excess amounts can be used to help 
offset future rates for all participants

• Experience has historically been positive, but law of averages suggest about one 
out of every 4-5 years, a group will experience a greater than expected claim 
payment period – 7/1/2019-2020 has been that year.

• County has strong reserves to help offset such swings in funding for one year.



SNAPSHOT OF PAID CLAIMS THIS POLICY PERIOD
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MULTI-YEAR EXPERIENCE

Note trend of lower claims in Summer Months



CLAIM TREND LINE



HEALTH PLAN FUNDING FOR 7/1/2020

• Fixed Costs (Totals approximately $722,887 annually)
• Administrative and NACO Fee DOWN by 7.6% from prior years – now in 2nd year of a 

3-year Admin Fee Fixed)

• Individual Stop Loss Insurance UP 17.6% 

• Aggregate Stop Loss Insurance UP 1.9%

• Overall Fixed cost up 11.9% mainly due to ISL Premium.

• In January, 2019, we anticipate about a 7% claims cost rate increase – still 
holding on to that estimate even with current paid month expenses.

• Expected claims are up, but mostly due to 4 large paid claimants.

• Funding includes Wellness as well as EAP anticipated costs.



HEALTH FUNDING RECOMMENDATION 
7/1/2020

No key plan changes – but 
a few suggested to follow 
State Mandates:

• Oral surgery for those UNDER 8 
or Developmentally Disabled to 
safely receive dental care.

• Right to limit coverage to in-
network or deny mail order for 
overutilization of drugs over a 6-
month period exceed normal 
thresholds.

Allow BCBSNE to implement 
(voluntary) their Total Care 

Primary Care Physician 
programs – Physician has 
responsibilities for care 
coordination for better 

outcomes.  57% of Buffalo 
County members already 

use this program, so expand 
communication.

7% RATE INCREASE 
7/1/2020

•$2,420,160 County Paid

•$318,468 Employee Paid (no 
change in dollar amount for 
those with Dependents)

•$12,600 Wellness and $10,00 
EAP Budget

•Total of $2,751,228

•Available County Reserve 
Dollars if needed 

BUFFALO COUNTY  
FUNDING 7% WITH 

THOSE WITH 
DEPENDENTS 

KEEPING CURRENT 
MONTHLY 

CONTRIBUTIONS 
“NO-INCREASE” 
FOR THIS YEAR 

ONLY (Need to re-
evaluate for 
7/1/2021)



(Rate Change)

TOTAL - (7/1/2020 RATE) Enrolled Total Funding Monthly Total TOTAL - (7/1/2019 RATE) Enrolled Total Funding Monthly Total

Employee Only: 138 805.00$                 111,090.00$         7.0% Employee Only: 138 752.00$                 103,776.00$         

EE & Spouse: 17 1,542.00$             26,214.00$           7.0% EE & Spouse: 17 1,441.00$             24,497.00$           

EE & Children: 22 1,488.00$             32,736.00$           7.0% EE & Children: 22 1,391.00$             30,602.00$           

EE & Family: 33 1,763.00$             58,179.00$           7.0% EE & Family: 33 1,648.00$             54,384.00$           

210 228,219.00$         210 213,259.00$         

Annual: 2,738,628.00$     179,520.00$        Annual: 2,559,108.00$     

County Paid - FULL 7% Enrolled Health Monthly Total (Rate Change) County Paid - + $400 Dep. Enrolled Health Monthly Total

Employee Only: 138 805.00$                 111,090.00$         7.0% Employee Only: 138 752.00$                 103,776.00$         

EE & Spouse: 17 1,253.00$             21,301.00$           8.8% EE & Spouse: 17 1,152.00$             19,584.00$           

EE & Children: 22 1,249.00$             27,478.00$           8.4% EE & Children: 22 1,152.00$             25,344.00$           

EE & Family: 33 1,267.00$             41,811.00$           10.0% EE & Family: 33 1,152.00$             38,016.00$           

201,680.00$         % of Total $ 186,720.00$         

Annual: 2,420,160.00$    88.4% Annual: 2,240,640.00$    

Employee Paid - SAME2019 Difference: 8.01% Employee Paid - Difference:

Employee Only: 138 -$                        -$                        -$                        Employee Only: 138 -$                        -$                        

EE & Spouse: 17 289.00$                 4,913.00$             0.0% EE & Spouse: 17 289.00$                 4,913.00$             

EE & Children: 22 239.00$                 5,258.00$             0.0% EE & Children: 22 239.00$                 5,258.00$             

EE & Family: 33 496.00$                 16,368.00$           0.0% EE & Family: 33 496.00$                 16,368.00$           

26,539.00$           % of Total $ 26,539.00$           

Annual: 318,468.00$       11.6% Annual: 318,468.00$       

HY-VEE HY-VEE

Employee Only: 138 5.00$                      690.00$                 Employee Only: 138 5.00$                      690.00$                 

EE & Spouse: 17 5.00$                      85.00$                   EE & Spouse: 17 5.00$                      85.00$                   

EE & Children: 22 5.00$                      110.00$                 EE & Children: 22 5.00$                      110.00$                 

EE & Family: 33 5.00$                      165.00$                 EE & Family: 33 5.00$                      165.00$                 

1,050.00$             1,050.00$             

Annual: 12,600.00$           Annual: 12,600.00$           

2,432,760.00$     2,253,240.00$     

TOTAL FUND: 2,751,228.00$     TOTAL FUND: 2,571,708.00$     

2,914,370.34$ 2,426,089.40$ 

Possible Reserve Fund Contribution: 163,142.34$    

3,074,247.34$ 2,546,997.23$ 

3,743,384.40$ 3,087,957.60$ 

3,553,025.04$ 3,553,025.04$ BCBSNE/NACO FULLY INSURED RATES: (EST.) BCBSNE/NACO FULLY INSURED RATES: (EST!)

BCBSNE/NACO EXPECTED FUNDING LEVEL: BCBSNE/NACO EXPECTED FUNDING LEVEL:

BCBSNE/NACO MAXIMUM FUNDING LEVEL: BCBSNE/NACO MAXIMUM FUNDING LEVEL:

TOTAL COUNTY COST: TOTAL COUNTY COST:

CHARLESWORTH EXPECTED FUNDING LEVEL: CHARLESWORTH EXPECTED FUNDING LEVEL:

County Loss Fund / Biometric Screenings County Loss Fund / Biometric Screenings

7/1/2020 FUNDING  -                                   

7% RATE INCREASE - COUNTY FUND ONLY  AT CURRENT PLAN BENEFIT

7/1/2019 FUNDING  -                                   

5% RATE INCREASE & $400 Dependent  AT CURRENT PLAN BENEFIT



HEALTH PLAN CHANGES EXPECTED 7/1/2021

• RX – Penalty for not using Generic when one is available (price 
difference between Generic and Brand responsibility of Member) –
an estimate of cost shifting has no yet been evaluated.

• RX – New formulary to reduce Rx spend (anticipated to save 1.5%) –
will do a review of member impact first.

• Consider the new BluePrint network with greater discounts at CHI 
and other facilities in the Kearney, NE area.  Could be up to 6%, but 
also need to evaluate disruption of providers.



Health Screenings & H.R.A.
• MOVED TO HY-VEE AS THE SCREENING VENDOR IN 2019 – SAVED MONEY AND 

NOW HAVE ACCESS TO OTHER VOLUNTARY WELLNESS OPPORTUNITIES.

• Renewal services from them is anticipated, but they have currently suspended on 
Wellness Screenings.

• County has made the decision to WAIVE the participation requirement for this 
year regarding the wellness screenings and Health Risk Assessment where a non-
participant would normally be charged $20/Month ($10 Per Pay for 24 pay 
periods).  

• Working with Hy-Vee’s team regarding voluntary screening mid-year in order to 
allow members to “know their numbers”, and also allow members that chose to 
submit an Alternative Means Screening (AMS) form with bloodwork 
professionally collected through their own healthcare provider.

• Looking at possible voluntary wellness events with Hy-Vee for the year (shopping 
guide; personalized nutritional wellness packets; etc.)
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Does see a Total Care physician
Physician visits: 8
Specialty outpatient visits: 5
ER visits: 0
Hospital admissions: 0
Days in hospital: 0

TOTAL CARE

Patient results
• Primary care provider and patient 

work together
• Actively participates in care
• Care is coordinated 

SUSAN, AGE 43
DIABETES

Doesn’t see a Total Care physician
Physician visits: 1
Specialty outpatient visits: 7
ER visits: 5
Hospital admissions: 3
Days in hospital: 30 

TRADITIONAL

Patient results
• Disengaged and confused
• Reacts to symptoms
• Receives unnecessary tests
• Care is not coordinated 

JIM, AGE 59
DIABETES

CONNECTING YOU TO TOTAL CARE

Blue Cross and Blue Shield of Nebraska is proud to team up with designated primary care physicians to coordinate your Total Care.  
As the patient, this means you are connected to a doctor whose goal is to improve your overall health and well-being by getting you 
the right care, in the right setting, at the right time.  

THE TOTAL CARE DIFFERENCE 

HOW DOES IT WORK? 
These designated physicians are dedicated to managing your care 
as a whole. They focus on coordinating the right tests based on your 
needs and connecting you with specialists to meet those needs.  

VS

These physicians focus on:

 4 Preventive care 
 4 Better health outcomes
 4 Greater patient satisfaction 
 4 Ongoing care management



An independent licensee of the Blue Cross Association. 60-019-2 (04-17-20)

HOW DO I FIND A TOTAL CARE DOCTOR?
There are more than 2,000 primary care physicians who are part of our Total Care program in Nebraska – serving roughly 330,000 Blue Cross and 
Blue Shield of Nebraska members. Our fellow Blue Cross and Blue Shield plans across the U.S. have built similar relationships with health care 
providers in their service areas, making our nationwide network of 156,000 Total Care providers the largest in the country.* So, no matter your  
ZIP code, members have access to coordinated, personalized, appropriate care that yields better health outcomes and lower overall costs.

Total Care
To find a Total Care provider,  
log into your member account at 
myNebraskablue.com , then under 
the Tools and Resources tab   click  
Find a Doctor or Hospital. 

You can then search for doctors by 
name or specialty and when your search 
results display, select Total Care  
from the list of filters on the left.   You 
can also use Advanced Search to 
filter by the Total Care distinction.

*Source: BDTC Evaluation 3.0 - National Aggregate Results, January 2018
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